
FULTON 
COUNTY 

I Ending 
I the 

HIV 
I Epidemic 

ENDING THE HIV EPIDEMIC: A PLAN FOR AMERICA -

RYAN WHITE HIV/AIDS PROGRAM PARTS A AND B 

Atlanta Eligible Metropolitan Atlanta Area 

Phase Ill: FY21-FY24 

THIS AGREEMENT, entered into this 1st day of October 2021 through February 28, 2025 by and 

between FULTON COUNTY (hereinafter referred to as "Co unty") a political subdivision of the 

State of Georgia, acting by and through its duly elected Board of Commissioners ("BOC"), and 

Grady Hospital dba Grady Health System (hereinafter referred to as "Subrecipient"). 

WITNE SS ETH: 

WHEREAS, the County, as the recipient of the Ryan White Part A funds for the 20-County Atlanta 

Eligible Metropolitan Area ("EMA"), as defined in the Public Health Service Act, Sections 2601- 

2610 (USC 300ff-11 - 300ff-20, as amended by the Ryan White HIV/ AIDS Treatment Extension 

Act of 2009 (Public Law 111-87), (hereinafter referred to as "Ryan White Program"), through the 

Chairman of the Board of Commissioners of Fulton County, has been awarded grant funds under 

Ending the HIV Epidemic: A Plan for America - Ryan White HIV/AIDS Program Parts A and B 

("EtHE"), and pursuant to 91-RCM-029 (1/16/1991), #20-0669 (10/7/2020), #21-0197 

(3/17 /2021), #21-0321 (5/5/2021), #21-0800 (10/20/2021), and #23-0009 (1/4/2023). 

WHEREAS, the County and the subrecipient have an existing agreement signed by the 

subrecipient's President and CEO on 9/9/2021 for EtHE Phase I and Phase II which provides 

$44,774 in FY20 funding, $569,774 in FY21 funding, $569,774 in FY22 funding, $569,774 in FY23 

funding, and $569,774 in FY24 funding; and, 

WHEREAS, the County, has recommended additional EHE funding to Grady Hospital dba Grady 

Health System under EtHE Phase Ill to facilitate the approved program for a total not to exceed 

$56, 616.00 in FY21, $176,853.00 in FY22, $177,877.00 in FY23, and $178,930.00 in FY24 subject 

to federal funding availability and disbursement. 

WHEREAS, the County has requested, received and reviewed proposals from eligible public and 

private non-profit health and support service providers which deliver or enhance HIV-related 
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Paragraph 6.1. Commencement Term. The "Commencement Term" of this Agreement shall 
begin on October 1, 2021, the starting date, and shall end absolutely and without further 
obligation on the part of the county on the 28th day of February 2025. The Commencement Term 

shall be subject to events of termination and the County's termination rights that are described 
elsewhere in this Agreement. 

ARTICLE 7. COMPENSATION FOR SERVICES 

Paragraph 7.0. Subject to the availability and disbursement of federal funds, the legislatively 
approved services described in EXHIBIT A and EXHIBIT B herein shall be performed by 

Subrecipient for an allocation of additional EtHE funds, in an amount not to exceed $S6, 

616.00 in FY21, $176,8S3.00 in FY22, $177,877.00 in FY23, and $178,930.00 in FY24. The actual 
amount awarded to the Subrecipient at any one time shall equal the total amount of the 
purchase order(s) issued. 

Paragraph 7.1. The award amount includes a contingency amount of $100,000.00. These funds 
are not available to the Subrecipient unless or until a purchase order is issued authorizing 
expenditure of these funds. Authorization to expend contingency funds shall be at the 
discretion of the Director, DHE and shall be issued in writing. 

Paragraph 7.2. The budget attached to Contract in EXHIBIT Bis a complete, approved budget for 
expenditures of all EtHE funds awarded pursuant to this Agreement and may hereafter be 
amended or extended in writing by mutual agreement of parties prior to expenditure of funds. 

Paragraph 7.3. The budget total may not be exceeded; however, a plus or minus deviation of 
10% within budget categories (i.e. personnel, supplies) and within priority category is authorized. 

ARTICLE 8. GENERAL SUBRECIPIENT REQUIREMENTS 

Paragraph 8.0. Subrecipient agrees that it will participate in a community-based continuum of 
care which is defined as: A continuum of care is a term which encompasses the comprehensive 

range of services required by individuals or families with HIV infection in order to meet their health 

care and psychosocial service needs throughout the course of their illness. The concept of a 

continuum suggests that services must be organized to respond to the individual's or family's 

changing needs in a holistic, coordinated, timely, and uninterrupted manner which reduces 

fragmentation of care. 

Paragraph 8.1. DHE is implementing an integrated cloud-based data management system for: 

tracking all individuals who receive services supported by EtH E or Part A funds, contracting, 
reporting, subrecipient reimbursement, quality management, evaluating client satisfaction, 
client eligibility documentation records management, and a client portal through a system known 
as e2Fulton. Subrecipient will be expected to utilize e2Fulton. 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

FY21 October 1, 2021 – Feb 28, 2022 

  

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

AMC- EtHE Initiatives Total funding 
requested in this 
category 

$ 26,296 Number of clients 
to be seen: 

30 

Care 
Continuum 
Impact 

Engagement Choose an item. Choose an item. Choose an 
item. 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? No 

EtHE Goal 
# and Goal 

Goal 1. Increase access to care to ensure PLWH receive treatment rapidly 

Objective 
# & 
Objective 

Objective 1.1. Utilize a targeted marketing campaign to increase awareness of HIV core medical and support services in the jurisdiction. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Hire and Arts Coordinator Jan. & Feb. 2022  L. Roland & V. Motley (CWB)  Arts Coordinator hired 
2) Develop Recruitment process  Jan. & Feb. 2022  TBD Arts Coordinator  Written process for participant recruitment completed 
3) Recruit Artists Feb. 2022 (cycle 1)    TBD Arts Coordinator  Artists identified and hired 
4) Recruit workshop participants Feb. 2022 (cycle 1)         TBD Arts Coordinator  Participants identified and provided orientation to 

program 
5) Identify Peer Co-Facilitator Feb. 2022 (cycle 1)         TBD Arts Coordinator   Peer Co-facilitator identified and provided orientation 

to role 
6) Develop workshop 

schedule/lesson plans 
Feb. 2022 (cycle 1)      TBD Arts Coordinator, Peer & 

Artists 
 Written lesson plans completed 

DocuSign Envelope ID: 0FB3EF4A-FDC3-4786-A031-C0B0B4DAD0B3



EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

 

WORK PLAN – Grady IDP – Oral Health Center 

Priority 
Category 

OH EtHE- Capacity 
Building 

Total funding 
requested in this 
category 

$ 25,008 Number of clients 
to be seen: 

150 

Care 
Continuum 
Impact 

Engagement Retention Viral Suppression Choose an 
item. 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? Yes 

EtHE Goal 
# and Goal 

Goal 2. Improve health outcomes to reach sustained viral suppression. 

Objective 
# & 
Objective 

Objective 2.3 Achieve and maintain viral suppression. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Purchase denture supplies for 
patients 

Feb 15th, 2022 David Reznik, DDS; Chief Dental 
Medicine GHS/Director of OHC 

 Invoice for supplies 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

  

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

EBI- Retention in HIV 
Care 

Total funding 
requested in this 
category 

$ 5,313 Number of clients 
to be seen: 

30-50 

Care 
Continuum 
Impact 

Retention Engagement Prescription of ART Viral 
Suppression 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? Yes 

EtHE Goal 
# and Goal 

Goal 3. Reduce barriers to care by responding to outbreaks and addressing disparities in the jurisdiction. 

Objective 
# & 
Objective 

Objective 3.3 Increase the provision of core medical and support services aimed at reducing barriers to care. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Establish protocol for incentives December 2021 Program Manager (TBD) 
Eugene Farber, Behavioral Health Services 
Director 

 Completion of Incentive protocol 

2) Purchase incentives January 2022 Melissa Beaupierre, Policy & Contract 
Manager 

 Number of cards purchased 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

FY22 Mar 1, 2022 – Feb 28, 2023 

 

 

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

AMC- EtHE Initiatives Total funding requested in this 
category 

$ 
64,103 

Number of clients 
to be seen: 

30 

Care 
Continuum 
Impact 

Engagement Choose an item. Choose an 
item. 

Choose an 
item. 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? No 

EtHE Goal 
# and Goal 

Goal 1. Increase access to care to ensure PLWH receive treatment rapidly 

Objective 
# & 
Objective 

Objective 1.1. Utilize a targeted marketing campaign to increase awareness of HIV core medical and support services in the jurisdiction. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Recruit Artists Mar. 2022 (cycle 1)    
Sept. 2022 (cycle 2) 

TBD Arts Coordinator  Artists identified and hired 

2) Recruit workshop participants Mar. 2022 (cycle 1)         
Sept. 2022 (cycle 2) 

TBD Arts Coordinator  Participants identified and provided orientation to 
program 

3) Identify Peer Co-Facilitator Mar. 2022 (cycle 1)        
Sept.2022 (cycle 2) 

TBD Arts Coordinator   Peer Co-facilitator identified and provided 
orientation to role 

4) Develop workshop 
schedule/lesson plans 

Mar. 2022 (cycle 1)      
Sept. 2022 (cycle 2) 

TBD Arts Coordinator, 
Peer & Artists 

 Written lesson plans completed 

5) Implement workshops (8 week 
cycles x 2) 

Apr. - May 2022 (cycle 1)             
Oct.-Nov. 2022(cycle 2) 

TBD Arts Coordinator, 
Peer & Artists 

 8 weekly workshops completed 

6) Dissemination of participant story 
projects 

Jun.-Jul. 2022 (cycle 1)          
Dec. 2022 – Jan. 2023 (cycle 2) 

TBD Arts Coordinator, 
Peer & Artists 

 Dissemination of participant story projects 
conducted with community (internal and external 
partners) 

7) Community engagement 
gatherings/performance/shows 

Jul. Aug. 2022 (cycle 1)         
Jan. - Feb. 2023 (cycle 2) 

TBD Arts Coordinator, 
Peer & Artists 

 Larger scale community events conducted 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

  

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

EBI- Retention in HIV 
Care 

Total funding 
requested in this 
category 

$ 12,750 Number of clients 
to be seen: 

70-100 

Care 
Continuum 
Impact 

Retention Engagement Prescription of ART Viral 
Suppression 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? Yes 

EtHE Goal 
# and Goal 

Goal 3. Reduce barriers to care by responding to outbreaks and addressing disparities in the jurisdiction. 

Objective 
# & 
Objective 

Objective 3.3 Increase the provision of core medical and support services aimed at reducing barriers to care. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Review protocol for incentives for 
any needed updates 

March 2022 Program Manager (TBD) 
Eugene Farber, Behavioral Health Services 
Director 

 Completion of Incentive protocol 

2) Purchase incentives April/May 2022 Melissa Beaupierre, Policy & Contract 
Manager 

 Number of cards purchased 

3) Distribute incentives according to 
protocol 

On-going Program Manager (TBD) 
 

 Tracking logs of distribution of cards 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

FY 23 March 1 2023 – Feb 28, 2024 

 

 

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

AMC- EtHE Initiatives Total funding requested in this 
category 

$ 
65,127 

Number of clients 
to be seen: 

30 

Care 
Continuum 
Impact 

Engagement Choose an item. Choose an 
item. 

Choose an 
item. 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? No 

EtHE Goal 
# and Goal 

Goal 1. Increase access to care to ensure PLWH receive treatment rapidly 

Objective 
# & 
Objective 

Objective 1.1. Utilize a targeted marketing campaign to increase awareness of HIV core medical and support services in the jurisdiction. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Recruit Artists Mar. 2023 (cycle 3)    
Sept. 2023 (cycle 4) 

TBD Arts Coordinator  Artists identified and hired 

2) Recruit workshop participants Mar. 2023 (cycle 3)         
Sept. 2023 (cycle 4) 

TBD Arts Coordinator  Participants identified and provided orientation to 
program 

3) Identify Peer Co-Facilitator Mar. 2023 (cycle 3)        
Sept.2023 (cycle 4) 

TBD Arts Coordinator   Peer Co-facilitator identified and provided 
orientation to role 

4) Develop workshop 
schedule/lesson plans 

Mar. 2023 (cycle 3)      
Sept. 2023 (cycle 4) 

TBD Arts Coordinator, 
Peer & Artists 

 Written lesson plans completed 

5) Implement workshops (8 week 
cycles x 2) 

Apr. - May 2023 (cycle 3)             
Oct.-Nov. 2023(cycle 4) 

TBD Arts Coordinator, 
Peer & Artists 

 8 weekly workshops completed 

6) Dissemination of participant story 
projects 

Jun.-Jul. 2023 (cycle 3)          
Dec. 2023 – Jan. 2024 (cycle 4) 

TBD Arts Coordinator, 
Peer & Artists 

 Dissemination of participant story projects 
conducted with community (internal and external 
partners) 

7) Community engagement 
gatherings/performance/shows 

Jul. Aug. 2023 (cycle 3)         
Jan. - Feb. 2024 (cycle 4) 

TBD Arts Coordinator, 
Peer & Artists 

 Larger scale community events conducted 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

  

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

EBI- Retention in HIV 
Care 

Total funding 
requested in this 
category 

$ 12,750 Number of clients 
to be seen: 

100-150 

Care 
Continuum 
Impact 

Retention Engagement Prescription of ART Viral 
Suppression 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? Yes 

EtHE Goal 
# and Goal 

Goal 3. Reduce barriers to care by responding to outbreaks and addressing disparities in the jurisdiction. 

Objective 
# & 
Objective 

Objective 3.3 Increase the provision of core medical and support services aimed at reducing barriers to care. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Review protocol for incentives for 
any needed updates 

March 2023 Program Manager (TBD) 
Eugene Farber, Behavioral Health Services 
Director 

 Completion of Incentive protocol 

2) Purchase incentives April/May 2023 Melissa Beaupierre, Policy & Contract 
Manager 

 Number of cards purchased 

3) Distribute incentives according to 
protocol 

On-going Program Manager (TBD) 
 

 Tracking logs of distribution of cards 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

FY24 March 1, 2024 – Feb 28, 2025 

 

 

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

AMC- EtHE Initiatives Total funding requested in this 
category 

$ 
66,180 

Number of clients 
to be seen: 

30 

Care 
Continuum 
Impact 

Engagement Choose an item. Choose an 
item. 

Choose an 
item. 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? No 

EtHE Goal 
# and Goal 

Goal 1. Increase access to care to ensure PLWH receive treatment rapidly 

Objective 
# & 
Objective 

Objective 1.1. Utilize a targeted marketing campaign to increase awareness of HIV core medical and support services in the jurisdiction. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Recruit Artists Mar. 2024 (cycle 5)    
Sept. 2024 (cycle 6) 

TBD Arts Coordinator  Artists identified and hired 

2) Recruit workshop participants Mar. 2024 (cycle 5)         
Sept. 2024 (cycle 6) 

TBD Arts Coordinator  Participants identified and provided orientation to 
program 

3) Identify Peer Co-Facilitator Mar. 2024 (cycle 5)        
Sept.2024 (cycle 6) 

TBD Arts Coordinator   Peer Co-facilitator identified and provided 
orientation to role 

4) Develop workshop 
schedule/lesson plans 

Mar. 2024 (cycle 5)      
Sept. 2024 (cycle 6) 

TBD Arts Coordinator, 
Peer & Artists 

 Written lesson plans completed 

5) Implement workshops (8 week 
cycles x 2) 

Apr. - May 2024 (cycle 5)             
Oct.-Nov. 2024 (cycle 6) 

TBD Arts Coordinator, 
Peer & Artists 

 8 weekly workshops completed 

6) Dissemination of participant story 
projects 

Jun.-Jul. 2024 (cycle 5)          
Dec. 2024 – Jan. 2025 (cycle 6) 

TBD Arts Coordinator, 
Peer & Artists 

 Dissemination of participant story projects 
conducted with community (internal and external 
partners) 

7) Community engagement 
gatherings/performance/shows 

Jul. Aug. 2024 (cycle 5)         
Jan. - Feb. 2025 (cycle 6) 

TBD Arts Coordinator, 
Peer & Artists 

 Larger scale community events conducted 
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EXHIBIT A: EHE RFP III WORK PLAN GOALS AND OBJECTIVES 

 
 

 

WORK PLAN – Grady Health System - IDP 

Priority 
Category 

EBI- Retention in HIV 
Care 

Total funding 
requested in this 
category 

$ 12,750 Number of clients 
to be seen: 

150 

Care 
Continuum 
Impact 

Retention Engagement Prescription of ART Viral 
Suppression 

Choose an item. 

Does this goal focus on persons in care, but not virally suppressed? Yes 

EtHE Goal 
# and Goal 

Goal 3. Reduce barriers to care by responding to outbreaks and addressing disparities in the jurisdiction. 

Objective 
# & 
Objective 

Objective 3.3 Increase the provision of core medical and support services aimed at reducing barriers to care. 

Key Action Steps Timeline Person(s) Responsible Progress Measure(s) 

1) Review protocol for incentives for 
any needed updates 

March 2024 Program Manager (TBD) 
Eugene Farber, Behavioral Health Services 
Director 

 Completion of Incentive protocol 

2) Purchase incentives April/May 2024 Melissa Beaupierre, Policy & Contract 
Manager 

 Number of cards purchased 

3) Distribute incentives according to 
protocol 

On-going Program Manager (TBD) 
 

 Tracking logs of distribution of cards 
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Category EHE Initiative Services Medical Case ManagementMental Health Services Oral Health CareOutpatient/Ambulatory Health ServicesOutreach ServicesReferral for Health Care and Support ServicesSubstance Abuse - Outpatient CareTotal Contingency Award Amount 
Personnel $38,161.00 $48,893.00 $36,360.00 $42,669.00 $165,092.00 $44,950.00 $2,547.00 $30,584.00 $409,256.00
Fringe $7,793.00 $9,984.00 $9,111.00 $4,795.00 $33,710.00 $9,179.00 $520.00 $7,396.00 $82,488.00
Client Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Staff Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Contractual $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Supplies $44,250.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $44,250.00
Other $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Total $90,204.00 $58,877.00 $45,471.00 $47,464.00 $198,802.00 $54,129.00 $3,067.00 $37,980.00 $535,994.00 $100,000.00 $635,994.00
Administrative $0.00 $0.00 $0.00 $0.00 $6,047.00 $0.00 $0.00 $0.00 $6,047.00 $0.00 $0.00

Position # Priority Category Position Title Employee Name Total Monthly SalaryFTE Number of MonthsSubtotal Total Monthly SalaryFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
54 EHE Initiative Services Infection Control RN Zelda Tolbert $8,196.58 1.00 12.00 $98,358.96 $0.00 0.00 0.00 $0.00 $98,358.96 10.00% $9,836.00 20.4200% $2,009.00 $11,845.00 0.00% $0.00 / /
164 EHE Initiative Services Arts Project Coordinator TBD $4,720.83 1.00 12.00 $56,649.96 $0.00 0.00 0.00 $0.00 $56,649.96 50.00% $28,325.00 20.4200% $5,784.00 $34,109.00 0.00% $0.00 / /
101 Medical Case ManagementCare Resource CoordinatorStacy Bolling $4,880.42 1.00 12.00 $58,565.04 $0.00 0.00 0.00 $0.00 $58,565.04 10.00% $5,857.00 20.4200% $1,196.00 $7,053.00 0.00% $0.00 / /
104 Medical Case ManagementCare Resource CoordinatorDevika Howard $4,798.67 1.00 12.00 $57,584.04 $0.00 0.00 0.00 $0.00 $57,584.04 10.00% $5,758.00 20.4200% $1,176.00 $6,934.00 0.00% $0.00 / /
124 Medical Case ManagementMedical Social Worker Julie Terry $5,177.50 1.00 12.00 $62,130.00 $0.00 0.00 0.00 $0.00 $62,130.00 60.00% $37,278.00 20.4200% $7,612.00 $44,890.00 0.00% $0.00 / /
91 Mental Health Services Dual Diagnosis Clinician Kimberly White $5,480.08 1.00 12.00 $65,760.96 $0.00 0.00 0.00 $0.00 $65,760.96 10.00% $6,576.00 20.4200% $1,343.00 $7,919.00 0.00% $0.00 -- --
93 Mental Health Services Mental Health Clinician Veronica Motley $4,812.92 1.00 12.00 $57,755.04 $0.00 0.00 0.00 $0.00 $57,755.04 10.00% $5,776.00 29.7000% $1,715.00 $7,491.00 0.00% $0.00 / /
97 Mental Health Services Psychologist Rachel Ammirati $10,324.00 1.00 12.00 $123,888.00 $0.00 0.00 0.00 $0.00 $123,888.00 10.00% $12,389.00 29.7000% $3,680.00 $16,069.00 0.00% $0.00 / /
98 Mental Health Services Dual DIagnosis Clinician Nurse SpecialistMesseret Yoahnnes $9,682.58 1.00 12.00 $116,190.96 $0.00 0.00 0.00 $0.00 $116,190.96 10.00% $11,619.00 20.4200% $2,373.00 $13,992.00 0.00% $0.00 / /
83 Oral Health Care Dental Assistant Janai Shipp $472.33 1.00 12.00 $5,667.96 $0.00 0.00 0.00 $0.00 $5,667.96 100.00% $5,668.00 20.4200% $1,157.00 $6,825.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
84 Oral Health Care Dental Assistant Beneta Caples $508.33 1.00 12.00 $6,099.96 $0.00 0.00 0.00 $0.00 $6,099.96 100.00% $6,100.00 20.4200% $1,246.00 $7,346.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
88 Oral Health Care Hygienist Zaclyn Gibson $976.08 1.00 12.00 $11,712.96 $0.00 0.00 0.00 $0.00 $11,712.96 100.00% $11,713.00 20.4200% $2,392.00 $14,105.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
25 Outpatient/Ambulatory Health ServicesAPP Melanie Strahm $10,683.42 1.00 12.00 $128,201.04 $0.00 0.00 0.00 $0.00 $128,201.04 20.00% $25,640.00 20.4200% $5,236.00 $30,876.00 0.00% $0.00 / /
28 Outpatient/Ambulatory Health ServicesAPP Rhonda Cartagena $9,872.92 1.00 12.00 $118,475.04 $0.00 0.00 0.00 $0.00 $118,475.04 10.00% $11,848.00 20.4200% $2,419.00 $14,267.00 0.00% $0.00 / /
30 Outpatient/Ambulatory Health ServicesAPP LaTeshia Thomas-Seaton $9,146.25 1.00 12.00 $109,755.00 $0.00 0.00 0.00 $0.00 $109,755.00 10.00% $10,976.00 20.4200% $2,241.00 $13,217.00 0.00% $0.00 / /
32 Outpatient/Ambulatory Health ServicesAPP Charles Edge $9,819.33 1.00 12.00 $117,831.96 $0.00 0.00 0.00 $0.00 $117,831.96 10.00% $11,783.00 20.4200% $2,406.00 $14,189.00 0.00% $0.00 / /
43 Outpatient/Ambulatory Health ServicesRegistration Clerk Shanta Taylor $3,330.83 1.00 12.00 $39,969.96 $0.00 0.00 0.00 $0.00 $39,969.96 5.00% $1,998.00 20.4200% $408.00 $2,406.00 0.00% $0.00 / /
77 Outpatient/Ambulatory Health ServicesCMA Loretter Crittendon $3,595.42 1.00 12.00 $43,145.04 $0.00 0.00 0.00 $0.00 $43,145.04 5.00% $2,157.00 20.4200% $440.00 $2,597.00 0.00% $0.00 / /
123 Outpatient/Ambulatory Health ServicesEMT (MIH Driver) Toni Butler $2,242.50 1.00 12.00 $26,910.00 $0.00 0.00 0.00 $0.00 $26,910.00 100.00% $26,910.00 20.4200% $5,495.00 $32,405.00 0.00% $0.00 / /
125 Outpatient/Ambulatory Health ServicesProgram Coordinator Joseph Collie $5,579.17 1.00 12.00 $66,950.04 $0.00 0.00 0.00 $0.00 $66,950.04 75.00% $50,213.00 20.4200% $10,253.00 $60,466.00 10.00% $6,047.00 / /
128 Outpatient/Ambulatory Health ServicesAPP Jeri Sumitani $11,931.42 1.00 12.00 $143,177.04 $0.00 0.00 0.00 $0.00 $143,177.04 10.00% $14,318.00 20.4200% $2,924.00 $17,242.00 0.00% $0.00 / /
135 Outpatient/Ambulatory Health ServicesCMA Tonja Turner $3,397.92 1.00 12.00 $40,775.04 $0.00 0.00 0.00 $0.00 $40,775.04 5.00% $2,039.00 20.4200% $416.00 $2,455.00 0.00% $0.00 / /
136 Outpatient/Ambulatory Health ServicesAdvanced Practice ProviderTBD $12,016.75 1.00 12.00 $144,201.00 $0.00 0.00 0.00 $0.00 $144,201.00 5.00% $7,210.00 20.4200% $1,472.00 $8,682.00 0.00% $0.00 / /
165 Outreach Services Patient Navigator Navigator Pool $3,745.83 1.00 12.00 $44,949.96 $0.00 0.00 0.00 $0.00 $44,949.96 100.00% $44,950.00 20.4200% $9,179.00 $54,129.00 0.00% $0.00 / /
110 Referral for Health Care and Support ServicesEligibility Specialist Dwishunda Odom $4,244.25 1.00 12.00 $50,931.00 $0.00 0.00 0.00 $0.00 $50,931.00 5.00% $2,547.00 20.4200% $520.00 $3,067.00 0.00% $0.00 / /
91 Substance Abuse - Outpatient CareDual Diagnosis Clinician Kimberly White $5,480.08 1.00 12.00 $65,760.96 $0.00 0.00 0.00 $0.00 $65,760.96 10.00% $6,576.00 20.4200% $1,343.00 $7,919.00 0.00% $0.00 / /
97 Substance Abuse - Outpatient CarePsychologist Rachel Ammirati $10,324.00 1.00 12.00 $123,888.00 $0.00 0.00 0.00 $0.00 $123,888.00 10.00% $12,389.00 29.7000% $3,680.00 $16,069.00 0.00% $0.00 / /
98 Substance Abuse - Outpatient CareDual DIagnosis Clinician Nurse SpecialistMesseret Yoahnnes $9,682.58 1.00 12.00 $116,190.96 $0.00 0.00 0.00 $0.00 $116,190.96 10.00% $11,619.00 20.4200% $2,373.00 $13,992.00 0.00% $0.00 / /

Position # Priority Category Position Title Employee Name Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
133 Oral Health Care Dentist Dr Wilson $92.43 173.00 0.10 12.00 $19,188.47 $0.00 0.00 0.00 0.00 $0.00 $19,188.47 100.00% $19,188.00 0.00% $0.00 $19,188.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Method of Calculation Cost Per MonthNumber of MonthsCost Per Unit Number of UnitsCost Subtotal Percentage Charged to this Priority CategoryLine Item Total Admin Percent Admin Total Goal Justification
EHE Initiative Services Supplies PPE and other Cost Per Month $125.00 12.00 $0.00 0.00 $1,500.00 100.00% $1,500.00 0.00% $0.00 / /
EHE Initiative Services Supplies Pt Incentives Cost Per Month $1,062.50 12.00 $0.00 0.00 $12,750.00 100.00% $12,750.00 0.00% $0.00 / /
EHE Initiative Services Supplies Peer co-facilitator StipendsCost Per Month $250.00 12.00 $0.00 0.00 $3,000.00 100.00% $3,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Artist Mentors Cost Per Month $1,000.00 12.00 $0.00 0.00 $12,000.00 100.00% $12,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Art Supplies Cost Per Month $416.66 12.00 $0.00 0.00 $4,999.92 100.00% $5,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Meeting Expenses Cost Per Month $833.33 12.00 $0.00 0.00 $9,999.96 100.00% $10,000.00 0.00% $0.00 / /

Supplies
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Category EHE Initiative Services Medical Case ManagementMental Health Services Oral Health CareOutpatient/Ambulatory Health ServicesOutreach ServicesReferral for Health Care and Support ServicesSubstance Abuse - Outpatient CareTotal Contingency Award Amount 
Personnel $38,002.00 $50,663.00 $38,355.00 $53,414.00 $233,697.00 $56,393.00 $6,376.00 $32,293.00 $509,193.00
Fringe $7,030.00 $9,373.00 $8,961.00 $8,169.00 $43,233.00 $10,433.00 $1,180.00 $7,241.00 $95,620.00
Client Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Staff Travel $0.00 $0.00 $0.00 $0.00 $1,000.00 $0.00 $0.00 $0.00 $1,000.00
Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Contractual $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Supplies $33,843.00 $0.00 $0.00 $0.00 $6,495.00 $0.00 $0.00 $0.00 $40,338.00
Other $1,500.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $1,500.00
Total $80,375.00 $60,036.00 $47,316.00 $61,583.00 $284,425.00 $66,826.00 $7,556.00 $39,534.00 $647,651.00 $100,000.00 $747,651.00
Administrative $0.00 $0.00 $0.00 $0.00 $7,039.00 $0.00 $0.00 $0.00 $7,039.00 $0.00 $0.00

Position # Priority Category Position Title Employee Name Total Monthly SalaryFTE Number of MonthsSubtotal Total Monthly SalaryFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
139 EHE Initiative Services Arts Project Coordinator Morse, G $3,518.66 1.00 12.00 $42,223.92 $0.00 0.00 0.00 $0.00 $42,223.92 90.00% $38,002.00 18.5000% $7,030.00 $45,032.00 0.00% $0.00 / /
143 Medical Case ManagementMedical Social Worker Terry, J $5,255.16 1.00 12.00 $63,061.92 $0.00 0.00 0.00 $0.00 $63,061.92 60.00% $37,837.00 18.5000% $7,000.00 $44,837.00 0.00% $0.00 / /
102 Mental Health Services Psychologist Ammirati, R $10,689.33 1.00 12.00 $128,271.96 $0.00 0.00 0.00 $0.00 $128,271.96 10.00% $12,827.00 28.3700% $3,639.00 $16,466.00 0.00% $0.00 / /
103 Mental Health Services Dual Diagnosis Clinician Nurse SpecialistYohannes, M $9,971.92 1.00 12.00 $119,663.04 $0.00 0.00 0.00 $0.00 $119,663.04 10.00% $11,966.00 18.5000% $2,214.00 $14,180.00 0.00% $0.00 / /
93 Mental Health Services Mental Health Clinician Motley, V $5,051.83 1.00 12.00 $60,621.96 $0.00 0.00 0.00 $0.00 $60,621.96 10.00% $6,062.00 28.3700% $1,720.00 $7,782.00 0.00% $0.00 / /
95 Mental Health Services Dual Diagnosis Clinician Vacant - former White, K. $6,250.00 1.00 12.00 $75,000.00 $0.00 0.00 0.00 $0.00 $75,000.00 10.00% $7,500.00 18.5000% $1,388.00 $8,888.00 0.00% $0.00 -- --
138 Oral Health Care Dentist Wilson, D $15,439.91 1.00 12.00 $185,278.92 $0.00 0.00 0.00 $0.00 $185,278.92 5.00% $9,264.00 0.0000% $0.00 $9,264.00 0.00% $0.00 / /
83 Oral Health Care Dentist Coleman, M $15,781.25 1.00 12.00 $189,375.00 $0.00 0.00 0.00 $0.00 $189,375.00 5.00% $9,469.00 18.5000% $1,752.00 $11,221.00 0.00% $0.00 / /
84 Oral Health Care Dentist Binns, K $15,529.66 1.00 12.00 $186,355.92 $0.00 0.00 0.00 $0.00 $186,355.92 5.00% $9,318.00 18.5000% $1,724.00 $11,042.00 0.00% $0.00 / /
140 Outpatient/Ambulatory Health ServicesCommunity Health WorkerVacant - TBD $4,583.33 1.00 12.00 $54,999.96 $0.00 0.00 0.00 $0.00 $54,999.96 99.00% $54,450.00 18.5000% $10,073.00 $64,523.00 0.00% $0.00 / /
141 Outpatient/Ambulatory Health ServicesCommunity Health WorkerVacant - TBD $4,583.33 1.00 12.00 $54,999.96 $0.00 0.00 0.00 $0.00 $54,999.96 99.00% $54,450.00 18.5000% $10,073.00 $64,523.00 0.00% $0.00 / /
142 Outpatient/Ambulatory Health ServicesProgram Coordinator Collie, J $5,000.00 1.00 12.00 $60,000.00 $0.00 0.00 0.00 $0.00 $60,000.00 99.00% $59,400.00 18.5000% $10,989.00 $70,389.00 10.00% $7,039.00 / /
28 Outpatient/Ambulatory Health ServicesAdvanced Practice ProviderThomas-Seaton, L $11,613.33 1.00 12.00 $139,359.96 $0.00 0.00 0.00 $0.00 $139,359.96 10.00% $13,936.00 18.5000% $2,578.00 $16,514.00 0.00% $0.00 / /
36 Outpatient/Ambulatory Health ServicesRegistration/Discharge ClerkDaniel, T $3,379.66 1.00 12.00 $40,555.92 $0.00 0.00 0.00 $0.00 $40,555.92 10.00% $4,056.00 18.5000% $750.00 $4,806.00 0.00% $0.00 / /
67 Outpatient/Ambulatory Health ServicesClinical Manager Todd-Turner, M $10,746.00 1.00 12.00 $128,952.00 $0.00 0.00 0.00 $0.00 $128,952.00 10.00% $12,895.00 18.5000% $2,386.00 $15,281.00 0.00% $0.00 / /
77 Outpatient/Ambulatory Health ServicesCertified Medical AssistantCrittendon, L $4,046.50 1.00 12.00 $48,558.00 $0.00 0.00 0.00 $0.00 $48,558.00 5.00% $2,428.00 18.5000% $449.00 $2,877.00 0.00% $0.00 / /
80 Outpatient/Ambulatory Health ServicesAdvanced Practice ProviderSzabo, B $11,126.66 1.00 12.00 $133,519.92 $0.00 0.00 0.00 $0.00 $133,519.92 10.00% $13,352.00 18.5000% $2,470.00 $15,822.00 0.00% $0.00 / /
185 Outreach Services Patient Navigator - LRS Patient Navigator POOL $3,830.16 1.00 12.00 $45,961.92 $0.00 0.00 0.00 $0.00 $45,961.92 100.00% $45,962.00 18.5000% $8,503.00 $54,465.00 0.00% $0.00 / /
49 Outreach Services Registered Nurse - Infection Control LRSTolbert, Z $8,692.83 1.00 12.00 $104,313.96 $0.00 0.00 0.00 $0.00 $104,313.96 10.00% $10,431.00 18.5000% $1,930.00 $12,361.00 0.00% $0.00 / /
144 Referral for Health Care and Support ServicesEligibility Specialist - POOL TBD $5,313.16 1.00 12.00 $63,757.92 $0.00 0.00 0.00 $0.00 $63,757.92 10.00% $6,376.00 18.5000% $1,180.00 $7,556.00 0.00% $0.00 / /
102 Substance Abuse - Outpatient CarePsychologist Ammirati, R $10,689.33 1.00 12.00 $128,271.96 $0.00 0.00 0.00 $0.00 $128,271.96 10.00% $12,827.00 28.3700% $3,639.00 $16,466.00 0.00% $0.00 / /
103 Substance Abuse - Outpatient CareDual Diagnosis Clinician Nurse SpecialistYohannes, M $9,971.92 1.00 12.00 $119,663.04 $0.00 0.00 0.00 $0.00 $119,663.04 10.00% $11,966.00 18.5000% $2,214.00 $14,180.00 0.00% $0.00 / /
95 Substance Abuse - Outpatient CareDual Diagnosis Clinician Vacant - former White, K. $6,250.00 1.00 12.00 $75,000.00 $0.00 0.00 0.00 $0.00 $75,000.00 10.00% $7,500.00 18.5000% $1,388.00 $8,888.00 0.00% $0.00 / /

Position # Priority Category Position Title Employee Name Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
109 Medical Case ManagementCare Resource CoordinatorBolling, S $45.03 12.00 1.00 12.00 $6,484.32 $0.00 0.00 0.00 0.00 $0.00 $6,484.32 100.00% $6,484.00 18.50% $1,200.00 $7,684.00 0.00% $0.00 / /
110 Medical Case ManagementCare Resource CoordinatorHoward, D $44.04 12.00 1.00 12.00 $6,341.76 $0.00 0.00 0.00 0.00 $0.00 $6,341.76 100.00% $6,342.00 18.50% $1,173.00 $7,515.00 0.00% $0.00 / /
87 Oral Health Care Dental Assistant Shipp, J $32.00 16.00 1.00 12.00 $6,144.00 $0.00 0.00 0.00 0.00 $0.00 $6,144.00 100.00% $6,144.00 18.50% $1,137.00 $7,281.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
88 Oral Health Care Dental Assistant Caples, B $35.49 16.00 1.00 12.00 $6,814.08 $0.00 0.00 0.00 0.00 $0.00 $6,814.08 100.00% $6,814.00 18.50% $1,261.00 $8,075.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
92 Oral Health Care Dental Hygienist Dulaney, A $64.61 16.00 1.00 12.00 $12,405.12 $0.00 0.00 0.00 0.00 $0.00 $12,405.12 100.00% $12,405.00 18.50% $2,295.00 $14,700.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
145 Outpatient/Ambulatory Health ServicesPatient Services and Support Specialist - POOLTBD $34.50 32.00 1.00 12.00 $13,248.00 $0.00 0.00 0.00 0.00 $0.00 $13,248.00 100.00% $13,248.00 18.50% $2,451.00 $15,699.00 0.00% $0.00 / /
166 Outpatient/Ambulatory Health ServicesCertified Medical AssistantTurner, T $38.07 12.00 1.00 12.00 $5,482.08 $0.00 0.00 0.00 0.00 $0.00 $5,482.08 100.00% $5,482.00 18.50% $1,014.00 $6,496.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Miles Per Month Number of MonthsCost Per Mile Mileage SubtotalParking Per MonthParking SubtotalLine Item Total Admin Percent Admin Total Goal Justification
Outpatient/Ambulatory Health ServicesStaff Travel Mileage Reimbursement 0.00 12.00 $0.00 $0.00 $83.33 $999.96 $1,000.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Method of Calculation Cost Per MonthNumber of MonthsCost Per Unit Number of UnitsCost Subtotal Percentage Charged to this Priority CategoryLine Item Total Admin Percent Admin Total Goal Justification
EHE Initiative Services Supplies Peer co-facilitator StipendsCost Per Month $250.00 12.00 $0.00 0.00 $3,000.00 100.00% $3,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Artist Mentors Cost Per Month $500.00 12.00 $0.00 0.00 $6,000.00 100.00% $6,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Art Supplies Cost Per Month $586.89 12.00 $0.00 0.00 $7,042.68 100.00% $7,043.00 0.00% $0.00 / /
EHE Initiative Services Supplies Meeting Expenses Cost Per Month $833.33 12.00 $0.00 0.00 $9,999.96 100.00% $10,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Patient Incentives Cost Per Month $650.00 12.00 $0.00 0.00 $7,800.00 100.00% $7,800.00 0.00% $0.00 / /
Outpatient/Ambulatory Health ServicesSupplies Patient Incentives Cost Per Month $541.25 12.00 $0.00 0.00 $6,495.00 100.00% $6,495.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Method of Calculation Cost Per MonthNumber of MonthsCost Per Unit Number of UnitsCost Subtotal Percentage Charged to this Priority CategoryLine Item Total Admin Percent Admin Total Goal Justification
EHE Initiative Services Patient Travel On Demand Car Service Cost Per Month $125.00 12.00 $0.00 0.00 $1,500.00 100.00% $1,500.00 0.00% $0.00 / /
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Category EHE Initiative Services Medical Case ManagementMental Health Services Oral Health CareOutpatient/Ambulatory Health ServicesOutreach ServicesReferral for Health Care and Support ServicesSubstance Abuse - Outpatient CareTotal Contingency Award Amount 
Personnel $38,002.00 $50,663.00 $38,355.00 $53,414.00 $233,697.00 $56,393.00 $6,376.00 $32,293.00 $509,193.00
Fringe $7,030.00 $9,373.00 $8,961.00 $8,169.00 $43,233.00 $10,433.00 $1,180.00 $7,241.00 $95,620.00
Client Travel $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Staff Travel $0.00 $0.00 $0.00 $0.00 $1,000.00 $0.00 $0.00 $0.00 $1,000.00
Equipment $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Contractual $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
Supplies $33,843.00 $0.00 $0.00 $0.00 $6,495.00 $0.00 $0.00 $0.00 $40,338.00
Other $2,553.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $2,553.00
Total $81,428.00 $60,036.00 $47,316.00 $61,583.00 $284,425.00 $66,826.00 $7,556.00 $39,534.00 $648,704.00 $100,000.00 $748,704.00
Administrative $0.00 $0.00 $0.00 $0.00 $7,039.00 $0.00 $0.00 $0.00 $7,039.00 $0.00 $0.00

Position # Priority Category Position Title Employee Name Total Monthly SalaryFTE Number of MonthsSubtotal Total Monthly SalaryFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
139 EHE Initiative Services Arts Project Coordinator Morse, G $3,518.66 1.00 12.00 $42,223.92 $0.00 0.00 0.00 $0.00 $42,223.92 90.00% $38,002.00 18.5000% $7,030.00 $45,032.00 0.00% $0.00 / /
143 Medical Case ManagementMedical Social Worker Terry, J $5,255.16 1.00 12.00 $63,061.92 $0.00 0.00 0.00 $0.00 $63,061.92 60.00% $37,837.00 18.5000% $7,000.00 $44,837.00 0.00% $0.00 / /
102 Mental Health Services Psychologist Ammirati, R $10,689.33 1.00 12.00 $128,271.96 $0.00 0.00 0.00 $0.00 $128,271.96 10.00% $12,827.00 28.3700% $3,639.00 $16,466.00 0.00% $0.00 / /
103 Mental Health Services Dual Diagnosis Clinician Nurse SpecialistYohannes, M $9,971.92 1.00 12.00 $119,663.04 $0.00 0.00 0.00 $0.00 $119,663.04 10.00% $11,966.00 18.5000% $2,214.00 $14,180.00 0.00% $0.00 / /
93 Mental Health Services Mental Health Clinician Motley, V $5,051.83 1.00 12.00 $60,621.96 $0.00 0.00 0.00 $0.00 $60,621.96 10.00% $6,062.00 28.3700% $1,720.00 $7,782.00 0.00% $0.00 / /
95 Mental Health Services Dual Diagnosis Clinician Vacant - former White, K. $6,250.00 1.00 12.00 $75,000.00 $0.00 0.00 0.00 $0.00 $75,000.00 10.00% $7,500.00 18.5000% $1,388.00 $8,888.00 0.00% $0.00 -- --
138 Oral Health Care Dentist Wilson, D $15,439.91 1.00 12.00 $185,278.92 $0.00 0.00 0.00 $0.00 $185,278.92 5.00% $9,264.00 0.0000% $0.00 $9,264.00 0.00% $0.00 / /
83 Oral Health Care Dentist Coleman, M $15,781.25 1.00 12.00 $189,375.00 $0.00 0.00 0.00 $0.00 $189,375.00 5.00% $9,469.00 18.5000% $1,752.00 $11,221.00 0.00% $0.00 / /
84 Oral Health Care Dentist Binns, K $15,529.66 1.00 12.00 $186,355.92 $0.00 0.00 0.00 $0.00 $186,355.92 5.00% $9,318.00 18.5000% $1,724.00 $11,042.00 0.00% $0.00 / /
140 Outpatient/Ambulatory Health ServicesCommunity Health WorkerVacant - TBD $4,583.33 1.00 12.00 $54,999.96 $0.00 0.00 0.00 $0.00 $54,999.96 99.00% $54,450.00 18.5000% $10,073.00 $64,523.00 0.00% $0.00 / /
141 Outpatient/Ambulatory Health ServicesCommunity Health WorkerVacant - TBD $4,583.33 1.00 12.00 $54,999.96 $0.00 0.00 0.00 $0.00 $54,999.96 99.00% $54,450.00 18.5000% $10,073.00 $64,523.00 0.00% $0.00 / /
142 Outpatient/Ambulatory Health ServicesProgram Coordinator Collie, J $5,000.00 1.00 12.00 $60,000.00 $0.00 0.00 0.00 $0.00 $60,000.00 99.00% $59,400.00 18.5000% $10,989.00 $70,389.00 10.00% $7,039.00 / /
28 Outpatient/Ambulatory Health ServicesAdvanced Practice ProviderThomas-Seaton, L $11,613.33 1.00 12.00 $139,359.96 $0.00 0.00 0.00 $0.00 $139,359.96 10.00% $13,936.00 18.5000% $2,578.00 $16,514.00 0.00% $0.00 / /
36 Outpatient/Ambulatory Health ServicesRegistration/Discharge ClerkDaniel, T $3,379.66 1.00 12.00 $40,555.92 $0.00 0.00 0.00 $0.00 $40,555.92 10.00% $4,056.00 18.5000% $750.00 $4,806.00 0.00% $0.00 / /
67 Outpatient/Ambulatory Health ServicesClinical Manager Todd-Turner, M $10,746.00 1.00 12.00 $128,952.00 $0.00 0.00 0.00 $0.00 $128,952.00 10.00% $12,895.00 18.5000% $2,386.00 $15,281.00 0.00% $0.00 / /
77 Outpatient/Ambulatory Health ServicesCertified Medical AssistantCrittendon, L $4,046.50 1.00 12.00 $48,558.00 $0.00 0.00 0.00 $0.00 $48,558.00 5.00% $2,428.00 18.5000% $449.00 $2,877.00 0.00% $0.00 / /
80 Outpatient/Ambulatory Health ServicesAdvanced Practice ProviderSzabo, B $11,126.66 1.00 12.00 $133,519.92 $0.00 0.00 0.00 $0.00 $133,519.92 10.00% $13,352.00 18.5000% $2,470.00 $15,822.00 0.00% $0.00 / /
185 Outreach Services Patient Navigator - LRS Patient Navigator POOL $3,830.16 1.00 12.00 $45,961.92 $0.00 0.00 0.00 $0.00 $45,961.92 100.00% $45,962.00 18.5000% $8,503.00 $54,465.00 0.00% $0.00 / /
49 Outreach Services Registered Nurse - Infection Control LRSTolbert, Z $8,692.83 1.00 12.00 $104,313.96 $0.00 0.00 0.00 $0.00 $104,313.96 10.00% $10,431.00 18.5000% $1,930.00 $12,361.00 0.00% $0.00 / /
144 Referral for Health Care and Support ServicesEligibility Specialist - POOL TBD $5,313.16 1.00 12.00 $63,757.92 $0.00 0.00 0.00 $0.00 $63,757.92 10.00% $6,376.00 18.5000% $1,180.00 $7,556.00 0.00% $0.00 / /
102 Substance Abuse - Outpatient CarePsychologist Ammirati, R $10,689.33 1.00 12.00 $128,271.96 $0.00 0.00 0.00 $0.00 $128,271.96 10.00% $12,827.00 28.3700% $3,639.00 $16,466.00 0.00% $0.00 / /
103 Substance Abuse - Outpatient CareDual Diagnosis Clinician Nurse SpecialistYohannes, M $9,971.92 1.00 12.00 $119,663.04 $0.00 0.00 0.00 $0.00 $119,663.04 10.00% $11,966.00 18.5000% $2,214.00 $14,180.00 0.00% $0.00 / /
95 Substance Abuse - Outpatient CareDual Diagnosis Clinician Vacant - former White, K. $6,250.00 1.00 12.00 $75,000.00 $0.00 0.00 0.00 $0.00 $75,000.00 10.00% $7,500.00 18.5000% $1,388.00 $8,888.00 0.00% $0.00 / /

Position # Priority Category Position Title Employee Name Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Hourly Rate Hours Per MonthFTE Number of MonthsSubtotal Cost Total Percentage of SalarySalary Total Fringe Rate Fringe Total Line Item Total Admin Percent Admin Total Goal Justification
109 Medical Case ManagementCare Resource CoordinatorBolling, S $45.03 12.00 1.00 12.00 $6,484.32 $0.00 0.00 0.00 0.00 $0.00 $6,484.32 100.00% $6,484.00 18.50% $1,200.00 $7,684.00 0.00% $0.00 / /
110 Medical Case ManagementCare Resource CoordinatorHoward, D $44.04 12.00 1.00 12.00 $6,341.76 $0.00 0.00 0.00 0.00 $0.00 $6,341.76 100.00% $6,342.00 18.50% $1,173.00 $7,515.00 0.00% $0.00 / /
87 Oral Health Care Dental Assistant Shipp, J $32.00 16.00 1.00 12.00 $6,144.00 $0.00 0.00 0.00 0.00 $0.00 $6,144.00 100.00% $6,144.00 18.50% $1,137.00 $7,281.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
88 Oral Health Care Dental Assistant Caples, B $35.49 16.00 1.00 12.00 $6,814.08 $0.00 0.00 0.00 0.00 $0.00 $6,814.08 100.00% $6,814.00 18.50% $1,261.00 $8,075.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
92 Oral Health Care Dental Hygienist Dulaney, A $64.61 16.00 1.00 12.00 $12,405.12 $0.00 0.00 0.00 0.00 $0.00 $12,405.12 100.00% $12,405.00 18.50% $2,295.00 $14,700.00 0.00% $0.00 / This position works overtime on EHE extended hours.  The salary shown is the OT salary.
145 Outpatient/Ambulatory Health ServicesPatient Services and Support Specialist - POOLTBD $34.50 32.00 1.00 12.00 $13,248.00 $0.00 0.00 0.00 0.00 $0.00 $13,248.00 100.00% $13,248.00 18.50% $2,451.00 $15,699.00 0.00% $0.00 / /
166 Outpatient/Ambulatory Health ServicesCertified Medical AssistantTurner, T $38.07 12.00 1.00 12.00 $5,482.08 $0.00 0.00 0.00 0.00 $0.00 $5,482.08 100.00% $5,482.00 18.50% $1,014.00 $6,496.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Miles Per Month Number of MonthsCost Per Mile Mileage SubtotalParking Per MonthParking SubtotalLine Item Total Admin Percent Admin Total Goal Justification
Outpatient/Ambulatory Health ServicesStaff Travel Mileage Reimbursement 0.00 12.00 $0.00 $0.00 $83.33 $999.96 $1,000.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Method of Calculation Cost Per MonthNumber of MonthsCost Per Unit Number of UnitsCost Subtotal Percentage Charged to this Priority CategoryLine Item Total Admin Percent Admin Total Goal Justification
EHE Initiative Services Supplies Peer co-facilitator StipendsCost Per Month $250.00 12.00 $0.00 0.00 $3,000.00 100.00% $3,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Artist Mentors Cost Per Month $500.00 12.00 $0.00 0.00 $6,000.00 100.00% $6,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Art Supplies Cost Per Month $586.89 12.00 $0.00 0.00 $7,042.68 100.00% $7,043.00 0.00% $0.00 / /
EHE Initiative Services Supplies Meeting Expenses Cost Per Month $833.33 12.00 $0.00 0.00 $9,999.96 100.00% $10,000.00 0.00% $0.00 / /
EHE Initiative Services Supplies Patient Incentives Cost Per Month $650.00 12.00 $0.00 0.00 $7,800.00 100.00% $7,800.00 0.00% $0.00 / /
Outpatient/Ambulatory Health ServicesSupplies Patient Incentives Cost Per Month $541.25 12.00 $0.00 0.00 $6,495.00 100.00% $6,495.00 0.00% $0.00 / /

Priority Category Line Item Sub-Line Item Method of Calculation Cost Per MonthNumber of MonthsCost Per Unit Number of UnitsCost Subtotal Percentage Charged to this Priority CategoryLine Item Total Admin Percent Admin Total Goal Justification
EHE Initiative Services Patient Travel On Demand Car Service Cost Per Month $212.75 12.00 $0.00 0.00 $2,553.00 100.00% $2,553.00 0.00% $0.00 / /
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