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E I T Annual Utilization Report

Fulton County
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Presenting Problems o Q2 Qa3 4 YTD Total Percentage
Alcohol/Drug ] 3 2 1 B 0.82%
EmotionaliPsych 91 95 83 a7 360 48.98%
Family Problem/Child 31 17 17 13 78 10.61%
Marital/Couple 25 18 2 17 B8 11.70%
Violence/Domestic Abuse 2 9 2 9 22 2.99%
Medical ] 2 1 3 B 0.82%
Legal 8 18 12 13 51 £.94%
Financial 3 2 6 8 15 2.50%
Dependent Care 1 4 2 1 a 1.09%
Work Related " 22 3 18 B4 11.43%
Other Issues 2 4 5 4 15 2.04%

Most Prevalent Conditions

[0)
Snapshot % of Members
of 4.0% 3.7% 2.2%

Workforce Anxiety Depression Adjustment Disorder

. 3.8% prior 3.7% prior 2.6% prior
R (5.3%) (3.9%) (2.2%)




The Opportunity

* Train managers to recognize an employee in crisis

* Train managers to create an environment where
employees feel safe

* Educate employee on services for them and their
covered family members

* Stress the importance for all to practice some form
of self care

* Partner with internal experts and our benefit
providers to grow the program



Mental Health In

the Workplace:







BENEFITS

IMPROVED PRODUCTIVITY

When people are physically fit, they tend to be
healthier and more productive. The same is true
regarding mental health. Improving the mental
health of your workers can improve decision-
making, thinking, confidence, and working
relationships. Also, employees will feel that
management is dedicated to their ongoing
success on-the-job and in life.




MENTAL HEALTH
TIPS
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